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xford Dictionary defines a secondment
<sė'kän(d)mƏnt> as the “temporary transfer
of an official or worker to another position or
employment.” But in the context of how a
law firm collaborates with clients to understand their
legal and business needs and advance their objectives,
these “transfers” are much more than meets the eye.
Four rising stars, Laura Salvatori, David Laibstain,
Ray Mercedes, and Sean White, share best practices
of how they strategically leveraged their temporary
assignments into opportunities for building and
strengthening bridges between Firm and client.

Laura Salvatori
Vice President, Assistant General Counsel
Goldman Sachs, New York
Schulich School of Business 2007
Osgoode Hall Law School 2010
Summer Associate 2009
Capital Markets (New York)
2012-2013

Today, Laura Salvatori wears two hats at
Goldman Sachs, where she works out of its
New York City headquarters in an “open concept”
shared space alongside Goldman attorneys
supporting all areas of the firm’s business. First,
she reviews all of the bank’s lobbying, political
contributions, and gifts and entertainment
requests, working closely with other Goldman
lawyers and various compliance teams, as well as
the Office of Government Affairs in Goldman’s DC
Office. Second, she advises the Goldman Sachs
Foundation and Goldman Sachs Gives, a donoradvised fund, on the philanthropic side.
But this unique role came to her after a fortuitous
turn of events which she would not have been able
to foresee just six months earlier. In April 2013,
after having worked on a large bond deal several
months before where Goldman was the lead bank
and Weil represented the underwriters, Laura’s
mentor and Weil Capital Markets Practice Group
Leader, Matthew Bloch, approached her with a
six-month secondment opportunity where she
would work on securities offerings from within
the client’s Investment Banking Division (IBD). She

enthusiastically accepted. In the ensuing months,
her aptitude for the work and ability to build client
relationships within a short period of time would
convince IBD Legal to request a three-month
extension of the secondment. Ultimately, at the
end of 2013 after several rounds of interviews, she
was asked to permanently join the firm. Hers was
a case study in being in the right place at the right
time, but also being prepared and open to a new
professional challenge.
While she surely developed strong bonds with
Goldman colleagues and business partners
during her secondment, Laura also continued to
collaborate with Weil attorneys Lisa Yun, Matt
Bloch and Heather Emmel who served as external
counsel. She observes that “the pace of deal
work looked very different at GS than it did when I
worked on the Weil team.” In contrast to her role as
outside lawyer to the bank where typical deal flow
is two to three transactions at once, on the client
side, you rely on external counsel a lot, and so she
had to manage about 40 to 50 deals at a time. She
agrees that sounds a little “scary,” but her total
involvement in one deal, depending on the kind
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of deal and Goldman’s role, can vary significantly
depending on whether the bank has a co-manager,
bookrunner or a lead underwriter role.

“

As a secondee, Laura also served as a strong
liaison between Weil and Goldman by volunteering
to arrange a client event at barbecue hot spot
Blue Smoke, located just around the corner from
Goldman Sachs, for some of the lawyers she
worked with in IBD Legal. “It was a really good

When to just send an
email, when to call,
when to be available
at certain times –
those are the kind of
things in which Weil
has done a really good
job of training their
associates. These ideas
were planted in my
head at Weil and then
reinforced since I’ve
been here at GS.

“

event and a nice way to bring together the Goldman
people I work with daily and my colleagues at Weil.”

What matters most to clients
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From the client side, the secondee sees that what
matters so much is response time, “especially
working on investment banking transactions,
where things change very quickly, and there are
timelines for turning around comments and getting
documents out.” “Meeting those crucial deadlines

is certainly a Weil strength,” Laura notes, and
“in the Capital Markets Group, everyone is well
trained at that.” Also very important is what to
bring to your client’s attention, what the in-house
legal team needs to focus on and what they don’t.
Just knowing what issues to bring to your client’s
attention versus those matters you handle on
your own takes judgment developed over years of
experience. “When to just send an email, when to
call, when to be available at certain times – those
are the kind of things in which Weil has done a
really good job of training their associates. These
ideas were planted in my head at Weil and then
reinforced since I’ve been here at GS.”
So, what’s next for Laura? She transitioned
to the role at the end of 2013 and is very happy
with it. Laura is learning two new areas of law –
corporate governance and political law – which
she had not dealt with much as a capital markets
lawyer. “The great thing about working at a big
institution like Goldman Sachs is that there are
so many people I have exposure to and so many
opportunities that come up as business, regulation
and the world change.”
Also, she finds doing philanthropic work at a huge
bank like Goldman Sachs extremely rewarding. The
Goldman Sachs Foundation has two main initiatives:
10,000 Women and 10,000 Small Businesses.
“With 10,000 Women we now have created the
Women Entrepreneurs Opportunity Facility with the
International Finance Corporation, which is part of
the World Bank, to raise up to $600 million over 8
to 10 years to help women gain access to capital
in countries where women entrepreneurs need
it most.” The 10,000 Small Businesses program
provides funding to community colleges around the
country, and participating scholars enrolled in the
program “get the business skills they will need as
entrepreneurs to grow their business.”
Taking the leap to the client side turned out to be a
good move for Laura at a perfect time in her career:
“Right now I am very happy where I am, and I’m
very open-minded about the future, which I think is
important for anyone at this age.”

“Successful Secondments” continues on page 6
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Charting Your Own Career in
Finance and Private Equity

O

n Thursday, June 19, 2014, in the Weil New York Dining
Room, the Firm hosted a speakers’ panel for associates and
alumni seeking guidance on making inroads into the
financial services, private equity and investment banking
industries. The session was the first in a year-long series of career
exploration workshops presented as part of the “Beyond Weil” Career
Exploration Initiative. The initiative was launched earlier this year to
promote professional collaboration and networking among Weil
attorneys, alumni and friends of the Firm.

Beyond
Weil

Joining the panel of alumni, HR professionals and in-house recruiters
were Anne Angowitz (Preferred Placement), Brian Burlant (Major,
Lindsey & Africa), Marjie Howie (Goldman Sachs Talent Acquisition),
and Weil alumnus Tim Soldani (Citi), and the session was moderated by
Linda Yarden (A.W. Rush). Panelists covered a variety of areas
including the importance of staying abreast of recent regulatory and
legislative developments, strategic development of one’s professional
networks and essential brand-building skills, as well as critical tips
for presenting as a candidate for career opportunities in this sector.
Following the panel, alumni, associates and the guest speakers
gathered for a “TGIT” reception where the informal mentoring,
reconnecting and networking continued.
Stay tuned for upcoming workshops focused on navigating careers
in media and entertainment, government and non-profit, as well as
biotech and pharma. Also, we invite any alumnus who would like to
participate as a guest speaker, or would like to forward permanent job
or secondment opportunities to the Weil network, to please contact
Kito Huggins, Director of Executive Administration. n
“Charting Your Own Career in Finance and Private Equity” continues on page 18

Above left, from left to right:
Brian Burlant, Anne Angowitz,
Marjie Howie, Tim Soldani and
Linda Yarden
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David Laibstain
General Counsel
Industrial Developments
International Inc., Atlanta
Brown University 2002
UVA Law School 2005
Private Equity (Boston)
2005–2013

Last fall, Verde, a portfolio company of Firm
client Brookfield, asked former Boston office
private equity associate David Laibstain (who
had for years worked closely with Brookfield
and partner Shayla Harlev) to help manage
the acquisition of real estate investment trust
Industrial Development Inc. (IDI). Prior
to that transaction, Verde and IDI were
each a developer, manager and lessor of
industrial real estate. Shortly thereafter,
Brookfield said it needed more in-house support,
and asked if David could come down and help out
– potentially temporarily, potentially permanently –
to jump-start the integration process. Once at IDI’s
Atlanta headquarters, he was immersed full time
in the world of leasing, construction and building
financing, and the challenges of employment,
corporate, benefits and tax law that go with them.
He is still the only lawyer at ~200-employee IDI,
supervising the “very capable outside counsel”
of Weil and a few other firms, and interacting
continually with the small executive team, including
the CEO and CFO.

“

Weil mentors help pave the way
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David knew his stint at IDI as interim general
counsel could develop into something more
permanent. Once he decided to take the
opportunity, “all the partners were very helpful
and phenomenally understanding about how it
was all going to work and gave me all the support
I needed, both going into the secondment and
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while I was here. And now that I’ve transitioned
to General Counsel, it’s been fantastic to work
with them.” David points to Phil Rosen, who was
“instrumental in seeing it through the process at
the company and at Weil, and encouraging me
and giving me advice. He’s just phenomenal.” And
Shayla, “who has always been a mentor at the Firm
and was incredibly helpful, both in helping me think
about the opportunity and in making it happen.”
David is also grateful to Kevin Sullivan, noting:
“For years leading up to this opportunity, Kevin
gave me the support and mentoring necessary
to build a practice focused on portfolio company
management – the skills and experience from that
work were critical in meeting the challenges of the
new position.”
It didn’t take many deals for Brookfield to see
David as a lawyer they might want to bring over,
but that’s because, as David says, the volume of
deals was not the key. The ones Brookfield chose
to do “were large, long, intense, complex deals”

Weil is a great partner
... I think the Firm does
a good job of building
relationships and
building teams.

“

“Successful Secondments” continued from page 4

that would dissuade most from pursuing them, but
“that’s where Brookfield believes it can unlock a
lot of value.” So then they want legal counsel “who
can deal with some truly layered and complex
challenges. Also, I think Weil has provided that to
them, and they’re pleased with it.”
Now that he is officially General Counsel, David
continues to work with Weil as it is one of IDI’s
go-to firms. “For high-value matters, they are my
first call. I still work with Shayla on a daily basis
on our largest corporate transactions. I consult
with partner Michael Nissan and associate Adam
Mendelowitz almost every week on employment
and benefits matters,” and partner Mark Schwed

on REIT matters, which is a growing practice for the
Firm, and “where Weil can compete with the best
of them.” David also mentions Matt Cohen as his
go-to corporate associate.

Client service starts with availability
David’s advice for associates on improving client
service – availability – is straightforward but,
for busy attorneys, sometimes hard to achieve.
“Often in the corporate setting somebody comes
into your office and asks a question, and if you
can get external counsel on the phone, it’s a great
opportunity for that lawyer to get exposure to
someone other than the General Counsel.” Clearly,
then, the benefits can be substantial: “Some folks
pick up the phone almost every time you call – and
that gets noticed.”
One reason David calls on his former colleagues
at Weil to help on deals is that he knows they have
the right mindset and training for what he needs to
accomplish at IDI. They are in sync with the way he
works and what the company needs. “At Weil, we
train lawyers who want to get deals done; who are
business-minded. They’re not stuck on taking every
penny on the table, but focused on getting a good
deal and getting it done.”
David sees Weil as a good fit from a personality
perspective too. “Brookfield and IDI want to have a
partner, not an enemy, at the end of a negotiation.
When the deal is over, we want them to think ‘we
want to work with these guys in the future.’” Says
David: “Weil is a great partner for that. I think the
Firm does a good job of building relationships and
building teams.”

David Laibstain

Ray Mercedes
Vice President, Assistant
General Counsel
Univision Communications
Inc., New York
Cornell University 2001
Boston College Law School
2007
Private Equity (Boston/New
York) 2006–2013

On top of playing varsity college basketball
and receiving his bachelor’s degree at Cornell
University, playing professional ball, earning a JD/
MBA from Boston College Law School, and for six
years managing deals as a private equity associate
in Weil’s Boston and New York offices, you can
add to Ray Mercedes’ list of accomplishments
in-house lawyer for one of the world’s largest
media outlets to Hispanic audiences. The journey
from playing basketball on the playgrounds of
Washington Heights in New York City to advising
executives in the corporate executive suite at
Univision Communications Inc. has been marked
by challenges and opportunities, but Ray says that
the support and encouragement of his wife, mother,
grandmother and mentoring older brother, Louis – a
private equity partner at another global corporate
law firm – pushed him to achieve his goals. Now,
following in his older brother’s footsteps, after
a stint as a Weil associate and a successful
secondment at Univision, he is fully realizing his
dream with a permanent position at the giant
broadcast company.
Thoughts of secondment began during one of
Shayla Harlev’s visits to New York. Ray and Shayla
had been close in Boston, and she dropped by and
mentioned that she had been talking to the General
Counsel of Univision, who needed assistance with
corporate governance, executive compensation
and other matters for a four-to-five-month period.
Shayla approached Ray because he had previously
“Successful Secondments” continues on page 10
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Alumni Events
hroughout the year and around the world, the Firm hosts
alumni events that range from the large gala to the smaller,
Photo Gallery
more intimate gatherings over cocktails and appetizers.
Visit this section of the alumni magazine to view photo galleries of
Weil attorneys – both current and former – catching up with each other and networking in every occasion.
We also invite photo submissions from impromptu get-togethers that our alumni may organize on their own.

► Boston Alumni Dinner – Wednesday, June 25

Top row, from left to right: Germaine Gurr and Joseph Kuzneski; Kevin Sullivan and Roy Luria
Middle row, from left to right: Matthew Cammack, Peter Dziedzic and Ramona Nee; Scott Mazur and Marilyn French

► NY CCL Alumni Cinco de Mayo Celebration – Wednesday, May 7

8
Bottom row, from left to right: Kristyn Noeth and Gerald Stein; Benjamin Marks, Randi Singer, Mitchell Bompey and Elizabeth Forminard;
Brian Kemper, Nicholas Pappas and Jared Friedmann
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Meet Your Alumni
Liaisons

T

he Firm has designated attorneys to serve as
practice group liaisons to our alumni.
Liaisons will complement other relationships
you already may have with attorneys at the Firm, and
serve as your points of contact for a variety of
services we provide alumni. We invite you to reach
out to your liaisons and share your ideas for
remaining engaged. Below is a short list of
suggestions for staying involved:

Business Finance & Restructuring
Business Finance
& Restructuring
Stephen Karotkin

Corporate

Banking & Finance

Private Equity/M&A

Allison Liff

Michael Lubowitz

Capital Markets

Public Company
Advisory Group

Todd Chandler

Ellen Odoner

Structured Finance

Real Estate

Jason Smith

Phil Rosen

Private Equity/M&A

Technology and
Intellectual Property
Transactions

Doug Warner

Michael Epstein

Antitrust

IP/Media

Carrie Anderson

Bruce Rich

Complex
Commercial

Products

Inform us about your career moves,
promotions and other personal milestones

Invite Weil attorneys to deliver CLE programs
to your in-house legal department

Share job postings and career opportunities
with fellow alumni and associates for the
Beyond Weil Career Exploration newsletter

Speak at practice group meetings about
recent trends and “hot topics” in your industry

Volunteer to be a career mentor to associates

Litigation

Sal Romanello

Theodore
Tsekerides

Employment

Securities

Nicholas Pappas

Rob Carangelo

IATR
Alex de Gramont

Tax, Benefits & Executive Compensation

Stay Involved

Tax, Benefits &
Executive Compensation

9

Mark Hoenig
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“

worked on Univision matters, and was fluent in
English and Spanish (which is a significant value
add at Univision).

At first, Ray thought he would miss out on
opportunities at Weil. “But the more I talked with
Shayla and David Duffell about it, and after I met
Jonathan Schwartz [General Counsel], and the
rest of the Univision legal team in New York, the
more I thought it was a better opportunity to have
in-house experience.” It would be beneficial for
everyone, because he would be working within
the client’s growing legal department and getting
inside perspective and knowledge on what clients
expect from outside counsel.

10

At Univision, Ray’s initial responsibilities were
to help formalize and maintain the company’s
corporate governance infrastructure. As a privately
held company with five private equity owners and
Mexican media company Grupo Televisa as another
owner, Univision has very complex stockholder
and investor agreements that require particular
attention and monitoring. The General Counsel
entrusted Ray to handle those matters, but then his
work morphed into something more, as Jonathan
saw that Ray could contribute in other areas,

We Are Weil

Univision is one of the
most highly regarded
brands when it comes
to loyalty, pride and
responsibility ... When
I told my grandmother
that I worked for
Univision, that to her
was me making it.

“

“Successful Secondments” continued from page 7

Ray Mercedes

such as doing deals with other business partners
overseeing content distribution and corporate
business development.

During the secondment, Ray stayed in contact with
Weil the entire time, especially with compensation
expert Michael Nissan, a partner with whom
he talks weekly. But soon Ray needed advice on
whether to make the permanent move to Univision.
“I reached out to David Duffell and had a very

open and very good conversation with him about
the opportunity that was being presented to me.
He had good advice: ‘If you’re sure that this makes
sense for you and your family, if it’s a place where
you can thrive as an attorney and can continue to
build your career, then you have my blessing. I’m
sure everyone else will give you their blessing too.’”
With that added comfort level, Ray and Univision
ironed out the details. He talked to Michael
Lubowitz and got similar, supportive advice.
What was Ray giving up by moving to the client
side? The chance for a Weil partnership. For him,
aspiring to become a partner at a prestigious
law firm was more than just a personal goal
or motivation. It was also about “my sense of
responsibility to the Latino community and to those
who helped me get to where I was; showing kids in
Washington Heights that they could indeed become
a lawyer, and eventually partner at a prestigious
law firm like Weil.” But Ray explains that he, his
family and community also derive a strong sense
of pride from his position within the inner circle of
senior lawyers and business advisors at Univision.
“Univision is one of the most highly regarded brands
when it comes to loyalty, pride and responsibility,
and one of the most trusted conduits of
information, news and entertainment for the Latino
community. When I told my grandmother that I
worked for Univision, that to her was me making
it.” He concludes “This is about me going back and
demonstrating to young people of color that they
don’t have to only aspire to become basketball
players, football players and entertainers ... they
can aspire to become something else.”
Ironically, Ray’s story proves a point even more
profound: You actually do not have to choose
between either a career in professional sports or
law and business. Ray’s diligence and vigilance
illustrate that you can dominate on the basketball
court and in the corporate boardroom of an
entertainment and media company, which he does,
and there is at least one admiring abuela in
Washington Heights to show for it.

Sean White
Vice President,
Internal Counsel
Barclays, London
Univ. of KwaZulu-Natal 1999
Univ. of Cape Town 2002
Univ. of South Africa 2007
Structured Finance (London)
2007–2009

In 2009, it was Sean White’s turn to embark upon
the rolling secondment to Barclays investment
bank (then “Barclays Capital”) that partner Jacky
Kelly had set up at Weil. Sean had worked with
Barclays during his tenure at Weil, from 2007
through 2009, in one form or another, on the
covered bond program and across other
securitization transactions. Kelly, who heads up the
London Finance practice and is co-head of the
Firm’s Global Structured Finance Derivatives
practice, asked him if he would be interested in a
stint working for the client. Having heard all the
positive feedback about the experience from former
secondees, he was happy to accept – and within a
few weeks he was seated at his desk at Barclays.
Asked by the client to extend his stay permanently,
Sean accepted that offer as well. He was enjoying
the substantive nature of the work, the people he
was working with and the environment, and the
client needed his services. But there was another
important factor, one that we don’t always hear
young fathers speak about: “It was ideally suited to
where I was personally at that point in my life, with
my second child having been born and the blast of
change that comes with it. Working in an in-house
role, as opposed to private practice, made a lot of
sense provided that Jacky was happy, and she was.”
Even after the move, it was easy for Sean to stay
involved with Weil. “It’s very simple. We instruct the
Firm on a number of transactions, so I see Weil on
our side of the table very often.” In fact, “I’m
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“

With this experience, Sean can point to the
distinct benefits of secondments. First, “you get
to meet the people you deal with on the phone
and over email for many hours, days and weeks.
You take away that very impersonal email and
replace it with an opportunity to speak to people,
see them in real life, and that is how you develop
relationships.”
Another important benefit that isn’t often
mentioned: “You see how other law firms operate
– not just across the table in transactions, but
from an in-house legal perspective, you see how
other firms present advice, what their approach
is on matters, whether it’s better or worse.”

Not only do we
work together on
transactions, but
we also spend time
together outside the
office. It’s a broader
family than just former
colleagues. When we
all get together, we
don’t talk shop at all,
just spend our time
at the business of
being friends.

“

working with them on two very exciting
transactions just at the minute.” He also
has strong relationships with Jacky, his
former boss, and with a number of former
colleagues. “So, not only do we work together on
transactions, but we also spend time together
outside the office. It’s a broader family than just
former colleagues. When we all get together, we
don’t talk shop at all, just spend our time at the
business of being friends.”

Perhaps most important, “you understand what
really matters to the client, how people want to
receive legal advice. The client wants the answer
first. Junior lawyers tend to labor under a
misapprehension that clients always want
elaborate and detailed legal analysis, but you
learn what it is like to be on the receiving end of
academic analysis. More often, what the client is
looking for is succinct, concise, to-the-point legal
advice – something that is easily digestible so
they can keep the ball moving.”

Sean White
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In the end, Sean notes a secondment is all about
strengthening and personalizing the relationship
with the client. “It means being an ambassador
for the firm, establishing and deepening
relationships, and then maintaining those
relationships when the secondment is over. It’s a
great help for the client (particularly during busy
times) and it also helps the secondee develop a
better understanding of the client and its
business. It’s all the positives.” n

A Night to Remember
Weil 2014 Alumni Reunion Recap

O

n April 10, more than 500 alumni gathered in the New
York office for the Alumni Reunion. The gathering was a
chance for old friends and colleagues to reunite and for new
relationships to be formed. Executive Partner Barry Wolf put it
poignantly: “Once you’ve been part of the Weil family – you’re always
a part of the Weil family. I think it’s the nature of the atmosphere at
the Firm that you get great work, you get great training, but really
you make close friends that exist beyond the workplace.”
Participants from places as remote as Abu Dhabi and Helsinki, and
as close as Astoria and Hoboken, started the day with CLE panels led
by partners and clients. These panels covered current legal trends
in distressed acquisitions, shareholder activism, social media in the
workplace and FCPA exposure in private equity portfolio companies.
Panelists included senior legal executives at companies such as
KKR, GE and Credit Suisse; managers of large hedge fund sponsors;
and award-winning financial journalist and business news TV anchor
David Faber.
“A Night to Remember” story continues after the gallery, on page 17
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CLE Conference
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Mentoring Panel
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Visit gallery.weil.com to see more 2014 Alumni Reunion photos.
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Reunion Gala
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Photo Booth
“A Night to Remember” story continued from page 13

►

In addition, a new panel on mentoring was added
this year. Before an audience of alumni, partners
and associates, Weil partners and their alumnimentees led an engaging discussion about the
importance of mentorship, remaining engaged in
each other’s success and using the Alumni Reunion
to forge new relationships.
Private Equity M&A alumna Damali Peterman, now
Assistant General Counsel at Deloitte, recalled,
“There are some places where you go and you feel
like you just go in and out; you meet some people,
you leave them behind. But at Weil, I’ve had friends
that I’ve made for life.”
Dan Gewanter, General Counsel and Chief
Compliance Officer of Whipporwill Associates,
echoed those sentiments, “It’s a great opportunity
to touch base with all the people who I spent those
seven years with.”
The day culminated with a party at the Mandarin
Oriental Hotel. While taking in the panoramic
views of Central Park South and Columbus Circle,
guests marveled at what was more than a law
firm reunion. Many actually described it as a
family reunion. Weil attorneys – both current and
former – caught up on personal milestones and
career achievements. They exchanged business
cards, LinkedIn contacts, and committed to
everything from professional collaboration to the
occasional check-in over coffee. They celebrated
what brought them together on this day, the fact
that all of their journeys are marked by a tenure of
professional development and experiences at Weil
that prepared them for their next milestone. n
Return n Reconnect n Recommit
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Visit gallery.weil.com to see more 2014 Alumni Reunion photos.
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“Charting Your Own Career in Finance and Private Equity”
continued from page 5

►

Beyond
Weil

Top row, from left to right:
Airi Hammalov (Alumna); NY
Office Associates
Middle row, from left to right:
Suzanne Lee, Tim Soldani and
Paul Overmyer
Bottom row, from left to right:
Brian Wells and NY Office
Associates; Brian Burlant, Anne
Angowitz, Linda Yarden, Marjie
Howie and Tim Soldani

We Are Weil

Joseph C. Daniels, Chief
Executive Officer and
President of the National
September 11 Memorial &
Museum at the World Trade
Center Foundation, Inc.

►	On Thursday, May 1st, by a
95-0 vote, the U.S. Senate
confirmed George Hazel as a
U.S. District Court Judge for
the District of Maryland. Upon
swearing in he will be the
youngest sitting federal judge.
Hazel is an alum of our DC
office (1999–2004).

► Weil was recognized as a top
law firm in 41 categories in the
2014 edition of Chambers USA:
Guide to America’s Leading
Lawyers for Business. Weil
lawyers received 122
recommendations in the 2014
guide. In addition, the Firm won
Bankruptcy Team of the Year at
Chambers USA’s Awards for
Excellence 2014, which took
place in New York on May 22.

► On Tuesday, May 20th, the
Senate confirmed former
Houston office associate The
Honorable Gregg J. Costa to
the federal court of appeals in a
97-0 voice vote, just two years
after his appointment as a
federal district judge. Prior to
this federal bench appointment,
Judge Costa worked for the
U.S. Department of Justice.

► In June 2014, Ronald Landen
was appointed General Counsel
of HighVista Strategies, an
investment firm that specializes
in endowment-style portfolio
management. Ronald is an
alumnus of the Boston office’s
private equity practice.

►	On Tuesday, May 20, a half-day

► The American Lawyer has once

symposium was held at Weil’s
New York office, titled
“Governing Not-For-Profits in
2014.” The event, Weil’s ninth
annual symposium on board
governance, culminated with a
conversation featuring Weil
partner Ira Millstein and

again named Weil to its A-List,
considered by many to be The
American Lawyer’s most
prestigious ranking. Weil ranked
eighth overall on the 2014 list,
up four spots from last year’s
12th place ranking. The
American Lawyer’s A-List,

Weil and
Its Alumni
in the News

introduced in 2003, measures
firms in four distinct areas:
financial performance, pro bono
commitment, associate
satisfaction and diversity.

► On July 1st, Nancy Lynch, New
York office-based counsel in the
Structured Finance practice,
was appointed to General
Counsel of Eaglewood Capital
Management LLC. Nancy
shared in her farewell: “I’m very
excited about this new
opportunity and very thankful
of my almost 16 years at Weil
– and in particular, Weil’s career
exploration program.”

► Jill Baisinger, formerly
Counsel in the Litigation
Department in the DC office,
will be working as an Assistant
General Counsel for the U.S.
Sentencing Commission,
effective August 25, 2014.
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We are trusted
advisors. We show
grit and resolve in
counseling the world’s
largest organizations
during the best and
most challenging of
economic times. We
serve our communities
through pro bono work
and philanthropy. We
have fun doing what
we do. We are diverse.
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