
The Firm’s corporate citizenship footprint 
is brought to bear through Weil’s industry 
leading diversity & inclusion, pro bono 
legal service, sustainability, community 
engagement, and charitable contributions 
programs. Whether it be leveraging the 
subject matter expertise of our attorneys 
and administrative staff, providing 
volunteer hands-on support or financial 
resources to our network of nonprofit 
partners, Weil is committed to engaging 
as a responsible corporate citizen in the 
communities where we live and work. 
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Workplace Diversity  
& Inclusion Efforts
A commitment to diversity and inclusion has been at the core  
of our Firm since Frank Weil, Sylvan Gotshal, and Horace 
Manges found many doors closed to them because of their 
religious beliefs. They founded Weil, 
Gotshal & Manges LLP to open those 
doors. For over 30 years, Weil has 
been a leader in investing in formal 
initiatives to cultivate an inclusive 
culture where all feel comfortable 
and encouraged to excel. Weil’s 
award winning diversity program 
includes five active affinity groups, 
recruiting and pipeline initiatives, and 
education and leadership programs. 

Upstander@Weil
Upstander@Weil seeks to inspire each and every Weil employee 
to stand up for inclusion in the workplace and at home. Upstanders 
are allies, supporters, and advocates for people and communities 
that share a different background or identity than their own. 
The Upstander program, launched in 2015, features an award 
for staff and attorneys who exhibit inclusive and ally behaviors, 
as well as an extensive training and education program. 

Community-Based Pipeline Initiatives
Weil is proud of its continued efforts engaging with students from the Big Brothers Big Sisters of NYC, PALS and PENCIL programs, 
exposing adolescents and young adults to future professional opportunities and careers in the legal profession. 

Diversity & Inclusion

Pro Bono 

Big Brothers Big Sisters of New York City: 
The 2017-2018 school year will be Weil’s 
fourth year hosting the BBBS of NYC 
Workplace Mentoring Program. The 
program matches 12 high school students 
from the Murray Hill Academy with 12  
Weil volunteers for a year-round program 
focusing on college and career readiness. 

WMP meets twice a 
month at Weil’s offices.

PALS: In an effort to further support 
professional access and opportunities 
for law students of color, Weil hosts  
1L exam preparation, mock interviews 
and resume writing workshops annually 
for over 200 New York area students 
affiliated with PALS (Practicing 
Attorneys for Law Students).

PENCIL: Weil is a longstanding 
corporate partner in PENCIL’s School 
Partnership Program, mentoring 
middle school students from M.S. 224 
in the Bronx. To date, Weil volunteers 
have helped serve over 100 students 
through PENCIL’s college and career 
readiness program. 

50,000+ donated 
pro bono hours  
in 2016

70+ Upstander Award  
recipients since 2015

Great values are the bedrock of a great law firm. Weil’s award-winning pro bono 
practice demonstrates the Firm’s deeply held belief that legal representation of those 
with limited access to justice is among the highest values a law firm can hold. We 
consider it not only our professional responsibility but also our moral obligation and an 
integral part of our culture.  

Weil performed more than 50,000 hours of pro bono work last year alone, from civil 
rights litigation to criminal justice reform and complex not-for-profit alliances, for both 
individual and institutional clients. Our partner organizations include the Innocence 
Project, the Center for Constitutional Rights and the International Refugee Assistance 
Project, to name a few. Many of the Firm’s pro bono matters are multi-office and 
international. In addition, Weil’s Not-For-Profit Practice Group hosts an annual Not-For-
Profit Board Governance Symposium to highlight board leadership best practices.
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Social Responsibility
Weil is one of the first law firms in the legal 
industry to implement a comprehensive 
community engagement program, including 
employee giving and volunteer 
opportunities for all U.S. attorneys and 
administrative staff, taking place during 
and outside of work hours. 

Volunteer Time Off
 Weil’s VTO program provides U.S.-based attorneys and 
administrative staff with an additional day of paid time off each 
year which can be used for volunteer service. VTO can be used 
in half or full day increments and must benefit an approved 
U.S.-based 501c3 organization.

Weil Gives
Weil Gives encourages employees across the U.S. to contribute 
to charitable organizations over the course of the year. The Weil 
Foundation generously matches up to $25,000 annually for the 
office that has the greatest overall percentage participation in 
the Weil Gives program.

Weil’s Senior Leaders Help Launch Community@Weil 

Weil’s Executive Partner Barry Wolf was joined by members 
of the Management Committee and Chief Talent Officer to 
help kick off the Community@Weil program in 2017. The 
team hosted a “cast party” organized by nonprofit partner, 
Only Make Believe, benefiting children at the Bellevue 
Hospital In-Patient Psychiatric Unit.

The Weil, Gotshal & Manges Foundation, overseen by the Firm’s Philanthropic Committee, contributes to nonprofit and community-
based organizations that meet the Firm’s philanthropic giving guidelines. Contributions further the Firm’s and our clients’ corporate 
citizenship, pro bono or diversity and inclusion efforts. Weil’s philanthropic giving mandate complies with the Human Rights Campaign’s 
charitable giving guidelines.

Weil Foundation

Weil Dallas Office Dodges for a Cause 

The Dallas office hosted its fifth annual “Dodge for a Cause” 
dodgeball tournament on June 22, originating from a Pay It 
Forward initiative. The event raised over $95,000 for Vogel 
Alcove, a Dallas-based nonprofit organization, providing free, 
quality child development services. The competition brought 
together 28 teams from the city’s most prominent companies 
and was hosted at the American Airlines Center in Dallas.

Weil Pay It Forward
Weil Pay It Forward is an inclusion and community engagement 
initiative that empowers associate and staff-led teams to leverage 
$1,000 of seed funding into lasting community impact. Since 
2011, WPIF teams have supported over 500 programs educating 
and providing services to underserved communities globally.

Since 2011, 58 teams across  
7 cities have raised $593,892
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The WeilGreen initiative has two primary goals: to lessen Weil’s 
impact on the environment and to become a standard-bearer in  
the legal industry in promoting responsible stewardship toward 
the environment and its natural resources. 

Service & Stewardship

Weil Green

Policies 
WeilGreen targets programs and policies in the following areas:

 ▪ Document Production & Management
 ▪ Energy Reduction & Conservation
 ▪ Hazardous Electronic Waste
 ▪ Vendor & Client Programs 
 ▪ Educational Programs 
 ▪ Community Engagement Opportunities 
 ▪ Pro Bono Legal Representation 
 ▪ Office Green Committees

Weil Wins Emerald  
Sustainability Award
Weil received Emerald Brand’s 2016 Emerald Sustainability 
Award in recognition of its comprehensive Green Initiative 
Policy, making Weil the only law firm to receive this award to 
date. Emerald Brand is an organization committed to innovating 
through tree-free, sustainable and rapidly renewable solutions. 

2017 Annual Earth Week Celebration
 ▪  In celebration of Earth Week, the Dallas office promoted an 
Earth Day Recycle and Shredding Event. It also recognized  
Earth Hour, a worldwide movement for the planet organized  
by the World Wide Fund for Nature (WWF) that encourages 
turning off non-essential lights for one hour. 

 ▪  The Boston and Miami offices leveraged email campaigns  
to encourage green habits at work and environmental  
best practices. 

 ▪  The New York office hosted environmental movie  
screenings, a recycled cardboard lunch box sculpture, an 
electronics recycling drive and an informational table on 
recycling, composting, and getting involved in environmental 
volunteer efforts.

Contacts 
Meredith Moore 
Director, Global Diversity  
& Social Responsibility
meredith.moore@weil.com

Miriam Buhl
Pro Bono Counsel 
miriam.buhl@weil.com 

Hedieh Fakhriyazdi 
Associate Director, Global 
Diversity & Social Responsibility
hedieh.fakhriyazdi@weil.com

Barbara Nichols
Pro Bono Administrator
barbara.nichols@weil.com 

Robert Powell
Head of Pro Bono & CSR – London 
robert.powell@weil.com 

Johanna Markson
Pro Bono Administrator 
johanna.markson@weil.com 

Giving Back at the We Over Me Farm

On May 31, 2017, the Dallas office partnered with client 
ORIX at Paul Quinn College’s We Over Me Farm. The organic 
farm is located in a food desert and donates produce to 
local nonprofits, and supports the College, restaurants and 
grocers throughout Dallas.

Weil Volunteers Celebrate Earth Month 2017

On April 27, 2017, Weil New York volunteers revitalized 
WHEDco’s (Women’s Housing and Economic Development 
Corporation) Intervale Green Rooftop Garden, which provides 
low-income families with a place to grow vegetables, herbs, 
and flowers. 
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