
▪    The New York office has over 20 mentoring circles that include 
one female partner, one male partner, and five-to-six male 
and female associates. Female associates have the option to 
participate in women-only circles. 

▪    Women@Weil Germany hosted “The Most Powerful Woman 
in the Zoom is You,” featuring Lydia Fenet discussing her 
bestselling book, The Most Powerful Woman in the Room is You: 
Command an Audience and Sell Your Way to Success.  

▪    Women@Weil hosted a pan-European panel featuring Devi 
Sridhar and Dr. Anna Blakney, two women at the forefront of 
fighting the pandemic. 

Mentoring & Professional Development 

During Women’s History Month 2019, we launched an annual 
publication and an ongoing speaker series featuring our women 
leaders, “Weil Women’s Wisdom: Advice to Our Younger Selves.” 
Recent women leaders featured have included retiring partners 
Marcia Goldstein, former head of the Restructuring Department and 
Ellen Odoner, former head of the Public Company Advisory Group.

Weil Women’s Wisdom 

Women@Weil embraces the talents and energy of women attorneys across Weil, 
focusing on mentoring, networking, recruiting, retention, advancement, pro bono 
initiatives, business development and outreach.

Each year, Weil hosts social and informative events for summers, 
including a panel of Weil women leaders who share their career 
experiences and an informal session where summer associates 
ask current attorneys what it is like to be a parent at Weil. In 
2021, women summer associates met and mingled with current 
attorneys at a U.S.-wide virtual cocktail/mocktail making class. In 
addition, there are office-specific opportunities, such as a Dallas 
women client and summer associate Tipsy Scoop ice cream social. 

Summer Associates

▪    The Work-Life Task Force offers a suite of programs and 
benefits reflecting the diverse needs of our attorneys. In 
the past year, the Task Force hosted a series of webinars on  
mental health and well-being, managing remote teams, and 
personal safety awareness when returning to the office.  

▪    Weil’s enhanced fertility, adoption and surrogacy benefits 
include a 3-retrieval cycle fertility limit plus elective egg 
freezing with 1 year of storage and reimbursement up to 
$25,000 per adoption/surrogacy. 

▪    Regular virtual meetings of current and prospective mothers 
to share support and strategies for parenting during the 
pandemic and transitioning back to the office. Additional 
supports include access to the Child Mind Institute parent 
support line and to online classes through Outschool to help 
manage distance learning. 

Work-Life@Weil

Women By the Numbers (Global)

Partners80 Associates371 
Counsel86 Firm Leaders17

Weil’s award-winning Pitch Parity initiative increased 
participation in client pitches by women partners by 69% from 
2014 to 2018. 

From 2015-2021, the percentage of women partners in the US 
has increased from 20% to 31%. In the last three years, women 
partners of color have more than doubled and since 2015, 
women of color attorneys overall have increased by 20%.

https://www.weil.com/
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TOWER Co-Chairs

TOWER Taskforce on Women’s Engagement and Retention

TOWER is a committee of female and male partners from across the Firm focused on 
the advancement and development of female attorneys globally.

Weil, Gotshal & Manges LLP

   TOWER members represent all 4 Firm departments and 9 offices. 
One co-chair and 40% of members are men.

The diversity of women is recognized through programming and 
affinity group partnerships:

▪   Biannual breakfasts for women attorneys of color and regular 
virtual programs. 

▪   LGBTQ+ women programs, such as a panel discussion with 
London partner Jenny Doak and Weil alumni sharing their 
career paths and their experiences as LGBTQ+ women in law. 

▪   Educational diversity programs with an intersectional 
perspective on gender identity including: 

▪   Women’s History Month program featuring Professor 
Kimberlé Crenshaw who developed the concept of 
intersectionality. 

▪   Pride Month program with Gabby Rivera about the 
intersectionality of gender identity and race in the 
LGBTQ+ community.

▪   Transgender Awareness Month program with Anya 
Marino and Alejandra Caraballo, the first transgender 
women of color to teach at Harvard Law School.

Intersectionality
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Recent virtual events with clients include: 

▪   Webinar celebrating Weil’s sponsorship of the Notorious RBG: 
The Life and Times of Ruth Bader Ginsburg exhibit at the New 
York Historical Society, featuring Justice Ginsburg’s daughter 
Jane (a professor at Columbia Law School) and Gillian Lester, 
Dean of Faculty at Columbia Law School. 

▪   Panel discussion moderated by Dallas partner Vynessa 
Nemunaitis with members of the Texas Ballet Theater 
(pictured above).

▪   “Women Run the World” team charity run organized by W@W 
Germany to support two organizations assisting women in the 
workplace (pictured below).

In person Women@Weil client events have included a mindfulness 
luncheon for Private Equity clients in Boston; Oprah’s 2020 Vision 
Tour stop with special guest Michelle Obama in Brooklyn; and a 
private viewing of the exhibition: “Dior, from Paris to the World”  
in Dallas.

Client & Alumni Development

Michael Francies
is the Management Committee Sponsor 
for TOWER and Women@Weil.

▪   Confidential, one-on-one, external OnDemand Coaching for all 
U.S. associates and counsel. 

▪   Sponsorship and Leadership programs to develop female 
associates into partners and female partners into Firm leaders. 

▪   Bimonthly round tables organized for recently promoted 
women partners led by external experts, including Pat Gillette, 
and firm leaders on topics ranging from business development 
to thriving as a leader while remote. 

▪   London’s Women@Weil group hosted a three-hour virtual 
mini conferences in July and December 2021 on career 
development. 

Career Development


