Modern Savery Statement 2019

This statement is published pursuant to Sectionf34e Modern Slavery Act 2015 (“théect”) on behalf of
Weil, Gotshal & Manges (London) LLP, a limited liaty partnership incorporated in England and Wales
under number OC400678W'eil London”) and authorised and regulated by the SRA undarbar 623206.
References to “we”, “our” or “the firm” in this g&ment are references to Weil London.

This statement relates to actions and activitiesnduthe financial year 1 January 2018 to 31 Deaamb
2018.

We are committed to high standards of professismalintegrity and ethics in conducting our businedge
do not tolerate any form of slavery, servitudecéat or compulsory labour or human trafficking iry goart

of our business or our supply chains. We aim tauenshat our supply chains are free from slavery an
human trafficking.

Organisational structureand supply chains

Weil London provides legal services across a wadege of disciplines and sectors from the U.K. Waethe
London office of the international law firm Weil @Gbal & Manges LLP whose headquarters are in New
York, U.S. In Weil London, there are 30 partnard 279 employees (lawyers and business serviciés sta

Our supply chains include suppliers of office amdelquipment, recruitment agencies supplying persionn
office cleaning and facilities services, travelvsees, and professional services such as accosngard
barristers.

Our Approach

We have continued to assess our supply contracs&zbyand risk profile as part of our existing prneenent
processes and to consider the risk of slaveryadfidking being present. Because of the naturewf
business (including our regulated status), ourtiejsrobust recruitment and hiring processes, aistiag
procurement processes and our straightforward gughalins, we continue to believe that there isrg lav
risk of slavery, servitude, forced or compulsoitydar or human trafficking in any part of our busser our
supply chains.

The main area of risk that we have identified aumts to relate to the outsourcing of catering,ceffi
cleaning, travel services and security and maimemaservices. To mitigate this risk we have predid
training and appropriate guidance materials tovesie staff who have procurement responsibilitidsis Ts
intended to help staff recognise the risks of modéavery and human trafficking in our business suggply
chains.

Other steps we continue to take to address theke mclude incorporating questions relating to erad
slavery as part of the process for selecting cotdra and evaluating their performance. We obtaod&fn
Slavery Statements from our suppliers (where agpl& and any other relevant policies and procedure
they have.

Since 2017, we have sought to ensure that, wheyeapate, all new suppliers’ contracts includeaauti-
slavery and human trafficking clause. Typicallyclsia clause gives us the right to terminate agratsme
with suppliers where there are reasonable groumdsigpect involvement in conduct that contravemés a
slavery legalisation. We will endeavour to inclgmilar clauses in our existing suppliers’ contsadVe
have also introduced KPIs for key suppliers which monitored quarterly. We will continue to review,
develop and evaluate these KPIs in relation to ¢iampe with modern slavery with our key suppliers.

We have also updated the procedure in Weil Londbaisdbook pursuant to which anyone at the firm who
has concerns about modern slavery and human tiai§én, or relating to, Weil London should repsetich
concerns. The aim of this procedure is to ensuae @dhyone at the firm is confident they can rarssrt
reasonably held concerns without fear of reprisalleirimental treatment because they have repohnisd
concerns. This reporting procedure assists theifirmonitoring and reviewing the risk areas ideatifand
ensures that the firm continues to develop appatpriisk management systems to counter any form of
slavery, servitude, forced or compulsory labounaman trafficking in the supply chain.



M anagement approval

This statement was approved by Weil London Partoer&8 January 2019, who will review and update it
annually.

Signed by:

i

Managing Partner (on behalf of Well London)
Name: Michael Francies
Date 28 January 2019



