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“Each day that goes by reminds me 
of how right my decision to come to Weil was. 
Practicing at Weil is all about getting a firm 
foundation to do whatever it is that one aspires 
to do professionally.”
Emmanuel Obi 
Associate, Corporate 
Dallas 

“Through case work, mentoring, 
training, and pro bono, Weil provides 
associates with the building blocks 
to develop into a skilled attorney.”
Elizabeth Bosshard-Blackey 
Associate, Litigation 
Boston 

“From day one, I’ve had a 
tremendous amount of 
interaction with partners 
and senior associates, be it 
formally, as part of assignments, 
or informally, through mentoring 
lunches or other firm-sponsored 
events and programs.”
JosÉ RAÚL Alcántar 
Associate, Business Finance 
& Restructuring 
New York

“You should pick a firm with attorneys 
who you will enjoy working with. 

I appreciate that my colleagues are
outgoing, diverse, and insightful.”

Brian Drozda 
Associate, Corporate 

New York 

“Weil offers a dynamic learning 
environment with just the right mix of

independence and mentoring.”
Stefani Smith 

Associate, Litigation 
Silicon Valley 



�

Stability. Weil Gotshal is debt-free, yet 
constantly invests in its future. In other 
words, we do not saddle future leaders 
of the firm with the price of today’s 
growth.

Growth. Measured and responsible 
growth. It is what we preach and 
what we practice.

Professional Excellence. Stability and 
growth strategies do not matter much 
without the substantive skills, sound 
judgment, and business savvy to 
provide clients with excellent results.

Welcome to Weil

a firm foundation

Breaking Ground 
On Career Success

Wide access to cutting-edge work for blue-chip clients from 
every firm location and in each practice group. We call it 
a balanced approach to practicing law.

Many of our associates see it as building a career on 
a firm foundation. No matter how you describe it, we 
think it is an excellent place to begin private practice.

Accolades
The 2010 Vault Guide has ranked 
Weil among its Top 10 law firms 
for eight consecutive years. 

Weil Gotshal posted an impressive 
leap of three places – to sixth – in the 
2010 Vault Guide’s Top 10 Law Firms.

The American Lawyer has ranked 
Weil among its A-List’s top five 
US law firms for three 
consecutive years.
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Experience

Weil Gotshal is not the only firm that can offer its first-year and summer associates 
these things, but we are one of an elite few that can do it across the breadth of our 
firm – in every office and every practice group. Our clients include long-established 
companies and newer industry leaders that make headlines and shape the business 
landscape, both in the US and internationally.

Landmark cases. High-profile transactions. 
Clients that move markets.

AIG

American Airlines

Apple Inc.

CBS Corporation

Cisco Systems

Citigroup

Credit Suisse

Deutsche Bank

eBay Inc.

ESPN

ExxonMobil

Genentech

General Electric

General Motors

GlaxoSmithKline

Goldman Sachs

Intel

JPMorgan Chase

Johnson & Johnson

Lion Capital

Macquarie

Matsushita 
(Panasonic)

Microsoft

NBC Universal

The NFL Players 
Association

Nomura

Oxfam International

Procter & Gamble

Providence Equity

Thomson Reuters

Thomas H. Lee 
Partners

UnitedHealth Group

Real work, 
Real World

Representative Clients

The 2010 Vault Guide ranked Weil as one 
of the “Best 20 for Overall Diversity”  
for three consecutive years.

Weil received the American Bar 
Association’s 2009 Pro Bono 
Publico Award.

The 2010 Vault Guide ranked Weil as 
one of the “Top 20 Places to Work” 
for the fourth consecutive year.



How we practice

a firm foundation
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The “One-Firm” concept that our attorneys share makes for 
continuous interaction among offices and practices and is 
deeply ingrained in our culture. It informs the way we practice, 
the way we emphasize team-based goals over individual 
accolades, and the way we deliver value and results to clients.

The balance we have achieved as a 
firm would be impossible to maintain 
without a philosophy that embraces 
teamwork and community.

Strong individuals, 
strong teams

Corporate Department

Banking & Finance

Capital Markets

Corporate Governance

Mergers & Acquisitions

Private Equity

Real Estate 

SEC Disclosure/ 
Securities Regulation

Structured Finance 
& Derivatives

Business Finance & Restructuring Department

Technology & 
IP Transactions
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training

Build your career 
with confidence

The “people” component to training is important to us, because it 
exploits one of our very finest assets – the collective skill and 
knowledge of our attorneys. The best and brightest practice law at 
Weil, and our practice leaders are deeply involved in the design 
and development of training programs at every level of an 
associate’s career. 

This leads straight to opportunity. Through direct mentoring, 
informal learning sessions, day-to-day work, and more than 200 
formal legal education programs a year, the firm provides multiple 
avenues to developing associates’ skills and leadership ability.

Our approach to training excellent lawyers and future leaders 
is built upon two foundations – people and opportunity.

Litigation Department

Trusts & Estates DepartmentTax Department

Antitrust/Competition

Appellate

Bankruptcy Litigation

Complex Commercial 
Litigation

Employment

Intellectual Property/ 
Media

International Arbitration 
& Trade

Investigations & 
Criminal Defense

Patent Litigation

Product Liability & 
Mass Torts

Securities Litigation/ 
Corporate Governance



SUMMER At WEIL

a firm foundation

Weil Gotshal’s Summer Associate 
Program is more than just a grand 
tour of the firm and its people – it is 
a lightning-fast introduction to private 
practice, featuring real work for real 
clients and real opportunities for 
building a professional network.

Associate with us
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“High-caliber lawyering and great learning experience.”

“You get assigned to a real case, you get real work 
like you’d get as a first-year associate.”

“My second day on the job, I was already producing material 
that was going to a client for review.”

“Serious firm that will 
put you to work on 
interesting matters.”

“Tons of practice areas to find just where you fit in.”

“There are few ‘cookie-cutter’ lawyers, 
and little ‘cookie-cutter’ work here.” 

Quality WORK



Training. Summer associates get significant, 
substantive, and structured guidance and mentoring 
from experienced lawyers, not just a pat on the back 
and a promise to do lunch.

Work experience. Summer associates are involved 
in active matters with opportunities to attend client 
meetings, negotiations, depositions, and court 
hearings and receive a mix of research, writing, 
and observational assignments.

Social events. Each office is unique in its geography, 
people, and culture, but we all share in the notion 
that the summer event calendar should be filled 
with opportunities for socializing and networking – 
baseball games, partner-hosted dinners, 
winetastings, and museum and gallery visits 
highlight the summer.

“Everyone I worked with 
was a real person, 
down to earth, 
with more in their life 
than just work.”

“A diverse meritocracy.”

“The firm is a great place to work with challenging assignments 
and supportive colleagues.”

“The social atmosphere has been 
amazing, and the firm really allows 
its employees to grow as people, 
both intellectually and socially.”

“A good mix of high-end work 
and a relaxed atmosphere.”

“The partnership’s commitment to attorney 
and summer associate development and 
mentoring is apparent the moment you 
walk in the door.“

“The best place 
you could hope to be.”
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“It surprised me that everyone 
is so personable, outgoing 
and friendly.”

Social/FIRM CULTURe

Training

Quotes on pages 6 and 7 were obtained from the American Lawyer’s 2008 Summer Associate Survey.
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DIVERSITY
PRO BONO

One Firm, 
many faces

our finest hours

Our search for talented lawyers is only the beginning 
step in our firm’s comprehensive approach to building 
an inclusive, collaborative workplace.

Few law firms have achieved what our firm 
has in the pro bono arena over the past 
few years. We are the only law firm to 
concurrently hold the two greatest pro bono 
accolades in the US – the Pro Bono Institute’s 
Pickering Award and the ABA’s Pro Bono 
Publico Award. These honors reflect the 
seriousness with which we approach our 

pro bono work. Lawyers at every level – from 
summers to partners – work on matters 
covering a broad range of issues, including 
human and civil rights, discrimination, 
political asylum, economic and community 
development, housing rights, criminal 
appeals, and veterans’ rights.

Public service, not lip service. Our commitment to 
pro bono is measured not just by our aspirations 
and ideals, but our actions as well.

Weil Gotshal’s commitment to diversity extends back 
decades. We were the first large law firm headquartered 
in New York to institute a firm-wide diversity training 
program and diversity policy.

That effort continues today. We are among the industry’s 
leaders, creating affinity groups for lawyers in 

underrepresented groups; including lawyers of diverse 
backgrounds in key leadership positions; and helping 
mentors and practice leaders understand how diversity 
issues impact development and retention.

Diversity and Pro bONO

a firm foundation



NEW YORK
Naima Walker-Fierce
Director, Legal Recruiting
Phone: 212-310-6799
Fax: 212-310-8007
naima.walker-fierce@weil.com

Amy Stisser
Manager, Legal Recruiting
Phone: 212-833-3696
Fax: 212-310-8007
amy.stisser@weil.com

BOSTON
Stephen J. Lable
Manager, Legal Recruiting
Phone: 617-772-8327
Fax: 617-772-8333
stephen.lable@weil.com

Kaye C. Backlund
Recruiting Coordinator
Phone: 617-772-8356
Fax: 617-772-8333
kaye.backlund@weil.com

DALLAS
Susan Shores
Manager, Associate Recruiting 
and Client Relations
Phone: 214-746-7897
Fax: 214-746-7777
susan.shores@weil.com

Sarah Jensen
Legal Recruiting Coordinator
Phone: 214-746-7806
Fax: 214-746-7777
sarah.jensen@weil.com

HOUSTON
Allison Zimmerman
Legal Recruiting Coordinator
Phone: 713-546-5067
Fax: 713-224-9511
allison.zimmerman@weil.com

MIAMI
Wesley B. Powell
Legal Recruiting Coordinator
Phone: 305-577-3193
Fax: 305-374-7159
wesley.powell@weil.com

SILICON VALLEY
Kathy Hinkle
Manager, Legal Recruiting
Phone: 650-802-3153
Fax: 650-802-3100
kathy.hinkle@weil.com

Elizabeth Pond
Legal Recruiting Coordinator
Phone: 650-802-3112
Fax: 650-802-3100
elizabeth.pond@weil.com

WASHINGTON, DC
Ellen G. Laliberte
Manager, Legal Recruiting
Phone: 202-682-7023
Fax: 202-857-0940
ellen.laliberte@weil.com

Abby E. Royal
Legal Recruiting Coordinator
Phone: 202-682-7023
Fax: 202-857-0940
abby.royal@weil.com

WWW.WEIL.COM




